Waminda Research Strategic Directions
+ 2026 - 2030 -

For our people. By our people. Led by culture.

Vision Statement
Our vision at Waminda South Coast Women's Health and Wellbeing Aboriginal Corporation is
fo ensure that research is led by our people, informed by our stories, and grounded in our
cultural knowledge, for the continuing health and wellbeing of our communities. Through
research, we honour our cultural protocols, protect our knowledge, and empower our
communities to shape solutions that reflect our strengths, experiences, and aspirations. Our
research environment is built on the values of self-determination, cultural authority, respect,

accountability, and community benefit.

Our Commitment

Waminda’'s Research Committee is committed to the following principles:

1. Upholding cultural safety, community control, and self-determination as the foundation
of all research practices.

2. Ensuring that research outcomes provide tangible benefits to our communities.

3. Protecting our stories, knowledge, and data in alignment with Aboriginal Data
Sovereignty principles.

4. Practising deep listening (Dadirri) to create space for our stories to be heard, respected,
and recognised in their full meaning.

5. Building an evidence base that reflects the strengths, voices, experiences, and
leadership of Aboriginal people, driving improved health and wellbeing outcomes for our
communities.

Through this commitment, we strengthen our collective narrative, translate knowledge into
action, assert our sovereignty over data, build community capacity, and embed excellence

across all aspects of our research practice.




Our Five Strategic Directions 2026 - 2030
Growing Our Story

Waminda will continue to build a body of research led by Aboriginal peoples that
reflects community strengths, lived experiences, and cultural knowledge, reversing
the legacy of research that promoted a deficit discourse about Aboriginal people.
Our approach prioritises community-driven research that makes a difference to the
quality of our communities' lives, strengthens Aboriginal leadership, and preserves

stories in culturally safe ways.

Knowledge Translation
Research findings will be shared with communities in accessible, meaningful, and
culturally safe ways to support informed decision-making, advocacy, and action.
Knowledge sharing will be co-designed with communities fo ensure that it reflects

their voices and needs.

Data Sovereignty
Waminda will uphold community control over the collection, storage, access, and
sharing of data to protect cultural knowledge, strengthen decision-making, and
assert self-determination. Our data governance will prioritise community

ownership, privacy, and intellectual property rights.

Capacity Building
By developing accessible pathways into research and investing in training and
mentorship, Waminda will empower Aboriginal people to lead research efforts,
influence policy, and strengthen community expertise. This initiative aims to nurture

the next generation of Aboriginal researchers and leaders.

Operational Excellence (Governance)
Strong and culturally informed governance structures will ensure that our research
practices are ethical, transparent, and accountable to the community. This will
reinforce Waminda’s leadership in Aboriginal-led research. We will implement
policies, provide training, and conduct continuous reviews to ensure our research

upholds cultural integrity and delivers tangible benefits to the community.



