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All positions at Waminda will be required to work within the Model of Care, which includes the Cultural 

Framework and Balaang Healing Framework and will be supported by the Staff Wellbeing Framework. In 

your role at Waminda you are required to have an understanding of working in an Aboriginal Community 

Controlled context and with Culture as foundation of the service you are working by direction of our ways 

of being, knowing and doing through our Cultural protocols and practices. 

Position Function:  The Endorsed Midwife role involves working together with clients, 

practice staff and other health services to coordinate care and services 

to Waminda clients. This position will contribute to the development and 

management of community based primary health care model, with a 

focus on quality, flexibility, teamwork and support in accordance with 

the Minga Gudjaga Midwifery Program guidelines. 

Position Title: Endorsed Midwife 

Accountable to: Senior Clinical Midwife 

Location of Position: 

 

Minga Gudjaga Gunyah 

Other Waminda outreach sites as required (across the Illawarra and 

Shoalhaven) 

Classification: Nurses Award, Level 2, Pay Point 4 

Infection Control Risk 

Classification: 

☒ Category A (Protection against the specified infectious diseases is 

required), OR 

☐ Category B (Does not require protection against the specified 

infectious diseases as level of risk is no greater than that of the general 

community) 

(see Immunisation requirements attached) 

Working Relationships:  

 

Internal Waminda programs, medical providers included but not limited 

to pathology and specialist services. Illawarra Shoalhaven Local Health 

District and other key external service providers. 

All Waminda 

employees must: 

 

All Waminda employees must: 

• Comply with Waminda policies and procedures; 

• Have an understanding of, and comply with, legislation 

relevant to their role, with particular emphasis on Anti-
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Discrimination, Work Health & Safety and Child Protection 

laws; 

• Comply with the code of conduct and privacy and 

confidentiality agreements; 

• Uphold confidentiality, integrity and professionalism in 

handling sensitive information; 

• Ensure that they take reasonable care of the work health & 

safety of themselves and others in the workplace and report 

any incidents, risks or hazards identified;  

• Participate in operational supervision and performance 

appraisal processes; 

• Participate in continuous quality improvement activities; 

• Participate in mandatory training; 

• Provide national criminal record check and cleared working 

with children check; 

• Inform the service of any incidents that may impact on their 

position within the service including criminal proceedings, 

driving offences, medical conditions etc. 

• Have an understanding of child protection issues and their 

role in relation to mandatory reporting requirements; 

Scope of Position 

Specific to this Role: 

 

 

 

 

 

 

 

_______________________ 

Employee Initial 

• Work within program guidelines, workplan and funding agreements; 

• Ensure compliance with mandatory professional registration 

requirements through AHPRA and adhere to scope of practice set by 

the Nursing and Midwifery Board of Australia; 

• Maintain Continuing Professional Development Program (CDP) 

credits to stay update with the latest practices and advancements in 

the field;  

• Deliver appropriate clinical care to clients, ensuring accurate 

documentation in accordance with registration and service policies 

and procedures; 

• Provide culturally safe and holistic maternity care that considers the 

clients cultural background, connecting them with culturally 
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appropriate primary healthcare, allied health and specialist services 

necessary for their maternity care and to other medical needs; 

• Offer maternal and practical advice, as well as support in areas such 

as breastfeeding, nutrition and monitoring early childhood 

development milestones, including immunisation, weight, hearing, 

sight, speech and other identified developments; 

• Collaborate with clients accessing the service to address their health 

needs, conducting skilled health assessments, developing 

management plans, coordinating team care arrangements and 

providing treatment services; 

• Provide a triage system for clients accessing Waminda clinics, 

conducting observation to assist in diagnosing and addressing their 

presenting issue; 

• Organise in-service professional development opportunities to 

enhance the skills and knowledge of the team. 

Service Delivery: 

 

 

 

 

 

 

 

 

 

 

 

 

_______________________ 

Employee Initial 

• Collaborate with project partners to support the development and 

implementation of the Birth on Country and Midwifery Group 

Practice Projects 

• Deliver the program in clients homes and outreach setting in 

targeted areas across the Shoalhaven;  

• Refer clients appropriately to other health services and providers 

with their needs exceed the scope of care provided by the service;  

• Ensure the provision of high quality, evidence based clinical care to 

clients, including appropriate clinical services across the services;  

• Coordinate and support the team in delivering culturally safe, 

integrated wrap around services; 

• Take responsibility for developing partnerships with relevant 

stakeholders to enhance outcomes for clients accessing services; 

• Possess an in-depth knowledge of service providers in the area to 

ensure seamless referral systems for clients; 

• Collaborate with to the programs within the service to ensure in 

implementation of a high quality and consistent framework for 

clients. 
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Accountability: 

 

 

 

 

_______________________ 

Employee Initial 

• Be accountable to your operational manager on all key aspects of 

the role and performance and report any issues to management;  

• Proficiently maintain accurate and up to date records to ensure 

accountability and compliance; 

• Be responsible of executing administrative duties in a timely 

manner; 

• Other activities and duties as required; 

Continuous Quality 

Improvement:  

 

 

 

_______________________ 

Employee Initial 

• Attend training related to program brief; 

• Attend in-service and interagency meetings related to position; 

• Attend scheduled all staff gathering; 

• Use external supervision to advance professional development;   

• May be involved in the development, implementation and 

evaluation of community consultations to identify and meet the 

needs within the community from a service prospective; 

Essential Criteria:  

(all positions) 

 

All Waminda employees must have: 

• Ability to work within a multi-disciplinary team, prioritise workload, 

be accountable and responsible for own actions within the position; 

• Current NSW/ACT driver’s license; 

• Commitment to undertake continuous learning.  

Role Specific Essential 

Criteria: 

• Female;  

(An applicant’s gender and race is a genuine occupational qualification under 

section 31 of the Anti-Discrimination Act 1977(NSW)). 

• Hold a currently registration as a Registered Nurse authorised by 

AHPRA and have a minimum of 3 year’s experience working as a 

midwife either in a hospital or community based service; 

• Have successfully completed midwifery endorsement and registered 

through AHPRA and Medicare; 

• Demonstrated ability to communicate and work constructively 

within culturally diverse settings, including a demonstrated 
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knowledge and understanding of Aboriginal culture, family and 

community structures; 

• Demonstrated capacity to prioritise and manage high volume of 

clients, working holistically and from a strengths based philosophy; 

• Demonstrated ability to establish and maintain effective working 

relationships with partner agencies in and integrated service 

delivery model; 

• Experience in working effectively with general practitioners, nurses, 

Aboriginal health workers/practitioners and other specialists in a 

holistic social model of healthcare framework; 

• Recent broad clinical experience in midwifery and a demonstrated 

understanding of the principles of continuity of midwifery care 

across the continuum of pregnancy including antenatal, intrapartum 

and postpartum periods.  

Desirable Criteria: • Identify as an Aboriginal and or Torres Strait Islander descent; 

(An applicant’s race is a genuine occupational qualification under section 14(d) 

of the Anti-Discrimination Act 1977(NSW)); 



 
 
Immunisation Requirement based on Duties 

Immunisation Requirement based on Duties 

P:\1 - Policies, Procedures and Processes 
Page 6 of 9 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

file://///WAMINDA-DC01/Public/1%20-%20Policies,%20Procedures%20and%20Processes


 
 
Immunisation Requirement based on Duties 

Immunisation Requirement based on Duties 

P:\1 - Policies, Procedures and Processes 
Page 7 of 9 

 

file://///WAMINDA-DC01/Public/1%20-%20Policies,%20Procedures%20and%20Processes


 
 
Immunisation Requirement based on Duties 

Immunisation Requirement based on Duties 

P:\1 - Policies, Procedures and Processes 
Page 8 of 9 

file://///WAMINDA-DC01/Public/1%20-%20Policies,%20Procedures%20and%20Processes


 
 
Immunisation Requirement based on Duties 

Immunisation Requirement based on Duties 

P:\1 - Policies, Procedures and Processes 
Page 9 of 9 

 

file://///WAMINDA-DC01/Public/1%20-%20Policies,%20Procedures%20and%20Processes

